WiLLIAM F. PDE
MAYOR

EXECUTIVE OFFICES

May 21, 1976

T wnr ety e e wew — s e wma

I, Wil;iam F. Poe, Mayor of the City of Tampa,
under and by virtue of the power and authority
vested in me under the laws of the State of
Florida do hereby prescribe and promulgate by
executive order making the contents of the
attached Equal Opportunity Conciliation Agree-
ment personnel policy for purposes of being
implemented by the department heads and manage-

ment of the City of Tampa until further notice.

City of Tampa

.
. 3 A -
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WILLIAM F..POE, Mayor \S\V




CONCILIATION AGREEMENT
Between

Crty oF Tavpa, STATE oF FLORIDA

and

U, S, EauaL EMPLOYMENT OpPORTUNITY CoMMISSION
May 20, 1976



PARTIES

On this  20th  day of  May , 1976, The City of

Tampa; The Mayor and his successors, The Civil Service
‘Board, their successors, The City Officials/Oificers,
their successors; all of its departments, divisions, job-
divisions~hereinaftef called the Respondent or the City;
The Equal Employment Oppﬁrtunity Commission hereinafter
called the Commission; The Charging PEFties listed in

Appendix AT agree as follows:



PURPCSE OF THIS AGREEMENT &XD GENEZRAL PT‘O"ISIO\'S

A.  The Purpose of this Agreement is four fold:

1., To resolve any and 211 issues raised by
the allegations in charges involved in.alleged acts
of discrimination which are aﬁd willlbe appended to .-
‘thés'Agreement.- |

2. To resolve any and all alleged zcts of
discrimination by the City of Tampa against the Black
and female employees défined herein as Af‘ected Class
and Charolnc Parties; under Title VII of the Civil
Rights Act of 1964, as amended.

3. To emphasize the intent'of the City to comply-
in all respects with Title VII and to demonstrate its
good faith, by consenting to and signing this Agreement.
The City of Tampa is not admltLlng any violation-of Title
VII as amended. '

4. To initate and implement the City's Equal
Employment Opportunity Program providing non-discriminatory
employment opportunity because of race, color, religion,
sex, or national origin to all present and prospective
employees of the City. When the Equal Employment
Opportunity Plan for the City of Tampa has been completed,
a copy of said Plan will be submitted to the Miami ‘
District Office of the Equal Employment Cpportqniiy

Commission for review.



The provisions of this Avrcemsnt shall supersedes

any and all personnel rules ond Tcrulations of

iy

the City o s

Tampa 2nd any amendments thercto.
Respondent agrees to iﬁmediately teke all lawful steps
to bring about the amendment of the Civil Service Law
and the rules and regulations issued thereunder to
conform with .this Agreement. Respondent further agrees
to undertake to renegotiate any provisions of any
collective ba;gainipg'agreement WhiChrCOnfliCtS‘With
this Agreement with the aim 0f'haVing such agreements
amended to coniorm with this'Agreement.;
C. The City agrees that itiwill teke such approp?iéte .;
measures as necesSary,to'prcvenf or restricf .
actions which in any way inhibit, impede or delay the
effective implementation éf this Agreement. Moreover,
the City will inform all eﬁployees; that anyone intimi-
dating or otherwise interferring with the free exercise
of their (Blacks and females) rights provided by'this
Agreement or as_guarahteed by Title VII, shall be
subject to appropriate disciplinary action, up to and

including discharge.

AFFECTED CLASS DEFINITION

The Affected Class shall be defined as follows:
All Black and/or female employees presently empléyed'
by the City of Tampa, in all Departments, Divisions,
Sub-Divisions, etc., as specified in the Appendix

attached hereto, who have not obtained pay grade/jod

L



€lass1I1Cdllon LCVELS DECAUSe OF jdentizlable
discriminatory practices within the meaning
of the Civil Rights Act of 1964, Title YII, as

amended.

ADVERTTSINC,'RECRUITNENT AND HIRING

Respondent a2ffirms that any solicitation or

recruitment is made.on a non-&iscriminatory
-basis, ana that it has discontinued to advertise
employment opportunities based on sex perferences.
(See Exhibit 'AT)

Responqent affirms that it has disEoﬁtinued its
recruitment'practice of mailing copies of job announce-
ments and/or (worétof-mouth) to identify persohs with
the purposé of soliciting certain applicants. If such
_recruitment practice is necessary for the operation of
unclassified personnel of the Respondent, the same will
be applied to all groups without preference and will be
free of discrimination Eecéuse of race, color, sex, or

national origin.



Respondent affirms that it has implementced 2 systen
of notifying recruitment agencies and personnel of its
job vacancies. Efforts to this effect are attached as
Exhibit 'B' of tﬁis hgreement. |

Respondent agrees that its existing height and weight
standards will be eliminated in all zpplicable future
hiring actions znd shall be based upon proportibnate height
and weight tables established by the U. S. Departmént of
Health. Proportionate height and weight standards do noi
disﬁroportionately exclude females o;'Blacks. Should
disproportionate exclusion occur basea upon quarterly

reports submitted by the City, the use of the criteria or

-standards ﬁhich have such effect shall cease until such

time as they are shown to have been validated.

| Respoﬁdent further agrees to recanvass and interview
female applicants‘rejected solely on weight and height
standards which were considered unlawfﬁl. Those females
vho meet the legal selection criteriz will be offered

priority considevations for new positions for which they

are qualified. Annual leave in lieu of back pay, up to
but no more than two (2) weeks; based on time of
application/réjection will be afforded. This section is
applicable to femaleﬁxrejected two (2) years prior to
£iling datc. (See Exhibit 'C') |
-Respondent affirms that it climinated sex preierences
on job recquisitions, job announcements or any other
personncl forms or documents; qualifications or.job

descriptions for said positions arc framed in a manner that



does not cxclude or deter femzles from these positions.
Sclectivity on basis of sex is not prohibited when
institutional services performed requires specific sex.

(See Exnhibit 'A")

"'EXPECTANCIES)

The City will, upon the effective date of tﬁis

Agreeﬁent ahd regularly every ' six (6) months,

‘conduct an empioyment expectancy réview for the Cgmmission.
This review is to determiné 2nd establish the number and
types of job‘vacancies available dué to newly égtabliéhed'
jobs, opportunities, jobs.available because of éttritiOn,
transfers or vacancies or existing by other means.

The City will algo Teview . on the same basis and report
the number of qﬁalified applicants available in the rélevant
job mafkef thfough the use of approved éhd recognized nﬁn;
digcriminatory merit selection system and recruitment
proéedure; |

The City asserts its best efforts to iqcreése the Black
and female distribution in those jobs where Blacks and females_'
are excluded or under-represented. Througﬂ an interim merit-
selection system and an affirnmative recruitment program, the
City. will make every effort to hire Blacks and females who .
mcet job requiveaments in all departiients and job classifica-

tions where they are excluded or under-represented.
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onls ana tinetables Lo levug andd fewales vill be
. L. [ . A oy rt 3 a.
ontlinaed in Lhe nilirpalive Action Progran for cacu departiiznl

and job classification to relleccut Respondent’'s nueeds (in

+

d/or available

5

accordance with locai vorkforca population
lehox markét stat;stics) for both'a'year'anu fih,year'ggriou.
For the purpése of this Agreament, the RESponﬂentvwill
precpare charts to.indicate departments énﬂ/or job.c1a$sifica— N
. tions whgre females 5na Black empioyees are under represented.
Once those éharts.afé prepared, the Respondent will make alii:
the'necassary.cffdrts to-assign via transier, ?roﬁoticn or
hifing black and ferale émployee; to said depariments and/or
job classifications. (To be included in Affirmative ActiOn ;

-

Proyrar that will bz made 1vai1able within 90 aavs - “zter sign-—
g

ing of this Agreemsnt. Affirmative nction Prbg*an.vlll be

e

incoxrperated by reference to t

by
}-J.
v
e d
0

) \gre

ment) S )

To accomplish this end, the C;“w vill elirinate the

Rule of three/five concept in mar't system proceaures‘to
expand Black and f::ale ovpor;unlt;es to be plac;d on job

cligibility lists.

A1l gualifying applicants will be ranked in accordance

. -

vith the scores cbtained in tests or examinations, oxr both.

e partment soliciting certified lists of eligible applicants
vill receive such lists with indication of persons forming part

- v -
-"" -LOL—RCL()E‘; 0:\_ \-"‘:e,_:

\exr or no= the

Jifectedl Clusses arc properly represa

Once sclections are mada and the certified lists are xeturned
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to the Civil Service Office indicafing the applicant(s)
sclected, the EEO Officer can determine if proper efforts
are being made to respond to EEOC's requirements.

Special emphésis will be placed on the selection of
thoSe persons who are excluded or under-represented.

Deéartment heads will be evaluated by the Mayor on
how well they meet their expectancy goals annually for
the life of this‘Agreement.

Females meeting job requirements will be eiven

priority _consideration for employment as they apply for
aﬁy laboring trade job classificat}qﬁ in the Sanitation,
Public_Horks and Sanitary Sewer Departments; as positions.
become available as per goals and timetables referred to
in Paragraph 4 of this Section.

.The goéls and timetables as originally established,
will be subjected to change and modification every six (6)

months and will be effective for seven (7) yeers or until

an improved merit system is established and shown to be

effective and non-discriminatory.

" APPOINTMENTS .

The City of Tampa, the Mayor, Officials/Officers of the
City of Tampa agree that: |
A. Liacks (currently) employed in provisﬁonal
or temporaryvstatus and vho have Tenained

on said status six (6) months or more but
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permanency, will be upon effective date

of this Agreement made permanent and
credit will be given for the time of
service. (See Exhibit 'D')

All new hlres shall attain pormanent
sLatus after six (6) months of
satisfactory performance. This
provision does not apply to public

scrvice employees which are employed

-through Title I, II, and VI Programs."

1. The City affirms the develop-
ment of an employee performance

valu tion program to insure
conformity with the above provi-

sions, plus to improve and -

standardize evaluation procedures.

(See Exhibit 'E’)

" MERIT SYSTEM

The City agrees to attempt to, in comnection with Civil

Service,

implement and utilize a merit system,

includine

lection and

promotions. To this end, the City agrees to

utilize sclection and promotion procedures which are in

fact non-discriminatory and validly measure or predict job

success.



Y

QUL sLCLLlon procedures are arreed to be a valid

¥

basis for ranking applicantS'objcctively in order of the

probabilitics of success on the job.

To accomplish this, the City agrees that it will
improve any selection system-which does not seem to be
valid. - The City will, through means of exchange'of
personnel or funds under the Intergovernhentél Personnel
Act and merit standard statutes and with the U. S. ClVll
Serv1ce Comm1551on devise or borron personnel practzces
and selection deV1ces whlch operate only on a merlt basis.

{1th the cooperation of thn United States C1v11 Service a
Comm1551on an immedizte audit of the Clty Selection System
will be performed to eliminate all paper and pencil tests
that are not valid job-related instruments. Job reigted
and reasonable ability tests will be continued under the
supervision of the aforementioned consulting‘personnel.

Any system which requires the seléction ‘on basés vhich
are discriminatory under the terms of thls Agreement and
whith requires that conszderatlon of ability and qual1f1ca-
tions be subordinated to consideration of race, color, sex,
religion or mational origin are void. R .

The City agrees'that corrective actions prescribed in
other pOIulOﬂS of this Agreement are necessary. For
1mmed1ate corrective actions, the selection process wiil be:
based on irdividual's ability to periorm the joh, as ’

determined by temporary selections systems that will be

devised by the City with technical assistance from the U. S.

Civil Service Commission.

10



Respondent agrees to provide updated equipment and materizls
to all applicants and employees vhere testing is a pre-employment
requisite, i.e., typists, stenographers, ¢lerks, etc., equivalent
to that expected to benused on the job.

Where traditional practices exist to permit applicants to
use own equipment; typewriters, steno pads, eté., that procedure
must'be reduced to writing and also posted as part of job announce-
ments in all conspicuous places.

Affected Class member appliCanfs will be: given adequate time
to acquaint themselves with test and equipment prior to the taking

of tests.

TESTING 'AND INTERVIEWING

Respondent agrees to retain the expertise of a qualified

psychologist to determine if written tests now in use are
job related. If it is concluded that such tests are not job
Telated, the Respondent will use 2 different selection criteria
until such time as tests are validateﬁ.

Respondent further agrees that if this new selection
criteria is not suitable, written tests.will be used as long as‘
Respondent has implemented and reached its Goals and Timetables
concerning hiring, promotion and transfer of Blacks and females;
however, Respondent has the obligation to validate such tests.

The interviewer should elicit the factual bases for the
applicant's answers, such as,'p:evious work experience or

training and make an independent judgmen® as to the applicant's

11



surtantliitTy.

The interviewer should ask direct questions concerning
the comparability of the applicant's previous work experience,
training, education, etc., to the job in question.

Black, female,.and Spanish Surnamed persons _should be
2 part‘of the oral interviewing panels. The City's Equal
Employment Opportunity Officer should monitor the oral
examinations on a sample basis to see if they are being
conducted according to legal criteria. .

" 'JOB TITLE/JOB'CLASSIFICATIONS

Custodial Worke; I/Females - Agreements

A. The City agrees to combine the duties of Custoéial

Worker 1 (S) with thét of Custodial Worker II (9)
and reassign incumbent femalc employees 1o the expanded total
of Custodial Worker II (95 positions. )
B. In order to make these individuals whole because of

this alleged discriminatory practice, monetary relief
and retroactive seniority status should be awarded as a
result of this practice retroactive to March 24, 1972, the
date of the amendment to Title VII of the Civil Rights Act
of 1964, | | |

For those fcmales and Black employees that are expected
to retirve within the next two (2) years or less by'disahilify
reasons (medical or physical); the Respondent will study each

casc individually and make the necessary adjustments and

17



offer the proper protecticn under this Agrecement. Said
approved action will be reviewed by the Commission

(EEOC) .

TRAINING

‘The City agrees to:
I. Make availzble formal tfainipg necessary
to prepare Biack and female employees for
promptions, upgrading and transfer into other occupational
groups in -accordance with péragrapﬁs IIT and IV of
Expectancf Section, | | | |
II. Post on all bulletin bBoards and advertise
" through the media the availability of such
training to.Biack and female employees.
IIi: Establish a four (4) point pfogram to assiﬁt
the Affected Class to move upvcareer ladders.
1. The holding of personal inter- |
views to establish goals of

the individuals;

13
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4. helplng of employees with any .’ S

2. 7To cstablish the lhnowledge, shkills,
or abilitics nocass ary to attaln
these goal

3. The counseling of the o ployee as to
the best way (vlace) to obtain such
knowlédge, skills, or abilities;

.

enrollment problems that might arise. .

In—House'Traininq‘which will be aimed at'giving

those in the Az;echea Class, prog ans that teacn

skills'nec¢ssary for advancement. - - ' .

Executive-llanagerial Involve ment. in Upward

Hobility which woutld include:. ' .

-~
D .

1. training those in upper-levels of

management in how to reorganize to
facilitate upward mobility; and, S

2. coooeration and coordination batwean

ueparunenus of the Clty and va;l

Service that Lhose who have,.’ throug&
upward mobility counseiing and
training, acguired the necessary
knowledge, ékills{ or abilities Are

‘placed into higher positions for which

they qualify.

14



Respondent further agroees thet all treining
Oificuxs, cte....will be made availaedble L
on an cgual and non-discriminatory basis.
hespondent furbner agrees that wilere nocessary, Ats
‘f*cval and supérv*vo S8 personnal will bhe puk on notice
that fallure to implement its non—discriminatb:y policy may

result in disciplinary action, including dischaxge.

AYPLICATION FORM AND PRL—LMPLOYH NT INQUIRIES °

The Clty of Tampa ag*ees to rev;en its eno*oymep;

application form and to ellmi nate those non-job related_

-
. - A
. .

tarital Stﬂbu,, State Citizenship Reguire-

inguiries; iﬂe.,?

« &
. S

ment, Arrest Infc:maulon, Age, Family Background, etc......

a2spondent further agrees to ellminate pre—employmant

inguiries, vhich are unlawful b°c~use not relat the
applicart's ability to do the job; ‘i.e., Family ground,

réditionail

examination/eveluation form and to eliminate all information

ept "recommesnd,"” "do not recoxmend," and reasons for no:

-

recommnanding if that b2 the case.

e - . -
Ruspondent agrees

check and pre- gmv’oiﬂant inguiries vhich are discriminatory

to review and/or ravise thoe backcroun

a
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of the Af{fccted Class, and are used and have an udverse
effect; e¢.g., unved mother, arrest record, conviction record,
garnishment, credit check, etc.

The City agrees that its Police Department will
~perform background checks on prospective police officers

in a manner which does not discriminate because of race, sex,

police officef‘s source with questions; such as:.>Do yéu
know of the divorce rate of officers in Florida? Do you
object to your husband/wife being a2 police officeré_.How
would yéﬁ take your husband's/wife's ¥idipg partﬁer being
of thé‘qpposite sex? o

Resporndent further agrees that a designee from the
Mayorfs-Office, 2 désigneé from the Respondent's
Persdnnei Department and the Equalleployment Officer (EEO)
for the‘City of Tampa, will delinéate and establish the |
background ﬁﬁeck information guidelines to be used, for the
Police Department}applicants.

Respondent further agrees to recanvass all Black and
female applicants/employees who were rejected/discharged
by the City based on application forms; background checkout
or subjective oral exémination/evaluatiop recommendations

atter March, 1972. In each instance wherc the Respondent

found that a Black or female was not considered or accepted
for employment because of previously applied unlawful -

criteria, he or shec will be

106



reintervieves and oevaluated Lased on lawful standerds.
WSO vivo meael the valid standerce 3}1()'_.11{“ bo offered
not availlavle pD»J_Lcm for vhich they cualify. (Sce
Exhibit  'H' )

.

L’)U\L IMPLOYHMENT OFFICER

v

Thoue

The City of Tampa affirms the anpoxnme 1t 0 a top-

experiencad Management
* .

Ne;
[8)]

ficial in dezling with Equal

F-

Emp loyment Oppoxtun

-

Cificer’ ‘For the City of Tampn, who w:.l1 be dl ectly
rbaponplb.Le to the Mayor or his designee, excep’-': the

. .

Personnel Director, fox concurrence and review of all

personnel policies and procedures to conform with the

v

The Equal EZwmploymant OLficer m._.l be held responsible

for the following: :

ty as the _\.ull-tz_nn Equc,l Enployment ) L

A. Develosing policy statement, a written Equal
0

Emplovment

externzal COu.I'IU.'l.IC“Lth‘! procadures by such procran

pportunity Program, internal ana ot

.

-~

B. Assisting line manag'ement in collecting and

analyvzing employment data, identifying problenm

arezs, seotting expsct ancy programs to achieve

romadioy o elinminane any discrimi to':}

practices discovered in the employn:em. system.



C. Designing,-implemenzing, and monitoring
internal audit angd Teporting systems 1o
measurce Equal Employment Opportunity
effectiveness and to determine where
progress has been made and where

further-action is needed. Assuring that
such action is taken.

D. Reporting, at least quarterly, to the
Chief Executive on progress of each City
department in rélation to City'$
expectancies. _ .

"E.’ Serving as liaison between City deparﬁmentg,
gﬁyernment rcgulatoryfagenéies; minority
and wqménig organizations and other
community groups.

F. 'Aséuring that current legal information
affecting Equal Employment Opportunity -
is disseminated to responsible officials.

G.” Reviewing the final adverse personnel

actions related to EEO matters when such
actions are made against Affected Class
members after departments have made

information available. (See Exhibit 'G')

DISCIPLINE ADMINISTRATION

Backeround

The basic objective in discipline administration is to
provide for consistent application of Tules, including

4 dhimcr Yo diaa



following

1.

4

rozedures. In designing such @ Aiscipling sy

concephs are necossary:
Worit rules should bt posted for all eciplovees
to view.
Réw employees should be given copies of all
rules and regulations.
.Décumentﬁtion of orallcounseling ox instruction
is a‘reqﬁirement of effective discipline
administfétion.

A1l discipline should bs covreCtlve

in nature rather than punitive -
The role of the first line supervisor should be -
stressed in any discipline system.

the @isciplinary action should follow the .

misconduct on a timely basis, i. e., avoild lo g

.

delavs in administgring discipline. . )
7. An appezl procedure snOle b, provided for all
discipiina;y actions taken. - . .
Disciplinary notions .
Action: .Step %) - Oral Admonishment - (documentation of this
in the pendiny evaluation files in waich the emplo§ée
initials all entries.) o |
hppaal: All per formance evaluations which xrcflect negahlve

through the

bJ
[
I
v‘J
1]
| ¥e
| -
o
e
1~
| p]

a . ~
oral admonisnmenks aro

official city yricvance procedure.

-~
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e

ton Devringnd - this shep is used when

~
(\
r
™
O
&
-

oral adksonishment has fezilel Lo bring aboult &
factory changc in an amploves's conduct oxX unsl an

oral hcmonlsnmen4 is insufficicnt.

Appeal: Cilty’s Grievance Procedure.

o

action: ~Step $#3 -~ Suspension Without Pay - This step is taken
when a written reprimand haes falled to bring about a

-

satisfactory change in an e:ologea s coadu uct or when

a wvritten repriwand 1s deemed insufficient.

Appzel: All suspensions are amp»al lz to.the Civil Service

Board for a full hearing and revies. N
Action: Step %#4 ~ Dismisszal ~ This .step is taken only after
2ll previous steps have failed to b*lng about.a

satisfactory change in an enplojea s conduch or

Appezal: (Same a3 suspensio

Pesponsibilitv to Discipline o .

*Step £l - Oral Admonishment -~ by first line super-

-

visor, the same person who evaluates the emplovee's

OrX. p»_zo:mance.

*Step £2 - Written Reprimand - by first line super-

o

e

s1on haad,

vitox with possible consultation with div

however, it is important that the supervisor projec

1

the imege that hes can write reprimands.

20



TSicp o - Suspension - initiated by the first
2ep=fis1on

line supervisor, however, depariment head

concurrence should be required.

i

*Step #¢ ~ Dismissal - initiated by the First

line supervisor, however, department head
concurrence should be required. -

Safeguards

All department heads, supervisoré, and managers will be
encouraged to consult with the EEO Officer before‘effectua-
ting disciplinary action against anyimembers of the Affected
Class under Title VII of tﬁe 1964 Civil Rights Act, as
amendéd in 1972. The purpﬁse of 'this cdntact is to
ascertain whether or not the agtion being contemplated
violates ény provisions of the EEOC Conciliation Agreement
or fair employmeht legislation.

In cases where the Affected C1a$§ takes exception to
the disciplinary action admisistered, he or she ﬁay
initially bring this to the attention of the EEO dfficer
for review. |

In the event the issue(s) is not at this level, the

aggrieved party(ies) may then appéal to the grievance

-

procedure of an applicable Collective Bargaining Agreement

or the Civil Service Board.

The EEO Officer will conduct periodic training programs
for the City's department heads and first line supervisors
on EEO considerations to minimize the City's violations of

fair employment practices.
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Ythe City of

positions with sam

employees, the rate of pay

equalizad to the rate

counterparts.

nmis rate will be

by both

whichever is applicable. This pay

those employees . named and i

herewith att

A. Incliude
under I
B. The Resp

will be

similerly situated male and/or non-black

Tampa agreas that identical

¢ titles to Blachk and femele

(grade) of saild cmployess will be

) *

of pay of tielr non-black and male .

equalized with the pay step attained

employess,

dJLotpent 1s to. begin with

entified as Affected

‘h

Class nmézhers.

Sex, Section 1604.9,

'I' of this Agreement.

spscifically review maternity bensfits.

oolicy,. the Respondent agrees to:

regnancy, childbirth, and miscarriage

ns urance Cove age.

pondent will rc—uoflra "principle wage
and “head of bousahoid™ in oxdasr to

unrarrica females. Maternity coverage

eztended to include all female employees

22



(mavricd or unwarried) regardless of wavther

C. Include husbonds ol female ecuployeces S

dependents; as par Section 1604.10 of the

Commission's Cuidelinas on Discrimination Decause
of Sex.

. -~

by

espondent further agrees to re-instate with nonatary

relief and all other benefits, all unmarried females that have

. R ..

been terminated because 'of pregnancy two (2) years from date

of filing. ~ . . . . S

MASTER AGREEMENT

. . .

—

- “

This Agreement is entered into between the Commission

and the City of Tawpa, State of Florida as a Master Agreement
for. the resolution of sex and race complaints brought and

future sex and race complaints recsived under Title VII of the

L3

nts Act

T
Q.

Civil Rig £ 1964, as amended. This section is for the

1]
)

duration if this Conciliation Agreement. .

k. It is undarstood that other sections relevant
to new charges may be annexed to rem=dy Master

- Agreemant when necessary to .remedy future

complaints alleging sex and racial discrimination.
. Tt is further undevstocd thabt upon receilnt of

any complaints brought under Title VII‘of the

~N
(93]



LAIVIL Kaghts Act of 1964, as amended, the
rlaml District Office of the Commission
will forward to the lespondent prior to
making a formal investigation, a copy of
the charge and receipt for service. Receipt
of such charges.will constitute Noticé of
the Charge and Service of the Charge ﬁpon
the. . Respondent.

1. It is understood that this procedure

| will permit.ninety (90) calendar
days for the Respondeﬁt ﬁo deny or
initiate an‘intcrnal process of
establishing a finding (if applicable),
2 recommendation of corrective
action and a proposed settlement for
the Commission.

2., It is undérstood that theé Commission,
if it finds the resolutibn to be
appropriate will confer with the
Charging Pérty for settlement.

3. It is further understood that should
such a proposal of the Réspondent
not meet Commission Standards, the
District Office will work with the
Respondent to adapi a remedy to the
Title VII standards.

4. It is further uﬁderstood that should
the above clforts fail, the charge

will revert to normal ELOC procedures.
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C. Should the District Qffice dect
proceduvre does not serve the best interest
of the Commission, the District Office may
terminate the arrangement of Section upon

notice.

PROMOTIONS

The City- of Tampa agrees that whenever promotional
opportunities occur, these jobs will be filled on the'basis
of an approved ﬁerit system.

Where an individual has been found to be a victim of
unlawful employmeﬁt practices,.he or she will be given
priofity_éonsideration for that promotional job dppbrtunity.

The Respondent agrees to subsidize training °

within budgetary appropriations.

An inventory of current Black and female personnel #ill
be made to determine academic skills, update appli:atioﬁ to
show additional training and/or additional positions held,
will be limited to supplemental documéﬁtation only. |

No Affected Class employee should be required to go
through initial employment process, but should be given‘

first opportunity to be considered for vacant positions prior tc

28



ouviLside rooroitment and/or appointments., o Aflccted Clazc

~

pesdher will compete Fox job proiobtiony or vacancies on the

-

bazis ol gualifacations and slandoerds more severe than those

-

utilized in the past by the City in selecting from non-
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cless members, unless the increased standards are
reguired by business necessity. . .

The City of Tampa agrees to issus, vithin thirty (30)

positions. . ' . . B =
hespondent agrces to éliminatﬁ non-job reléﬁed :
1 educat iongl raguirersnts for eéntry lavel/aepartm-ng pos itioﬁs'
vherebnla,k ox ifemale jre:actually axcluﬁed ox under-repre-

ondent further agrees to use its best efforts to -

s}
9
Ul
U

obtain famalzs and Blacks in the uncaIQSLfled pos;tlons
(appointments), until a fair representation of both groups

represent theilr non-minority counterparts; ‘represented in

Respendent agrees to establish a ﬁniform policy to
Uovefn step incfeases and/or advancement.

Respondent further agrces nob to require mambers of the
Lifeocted Class to spend any period_of residence in any step

e (Joh) which creeeds the period factually necessary to qualify

26



for movement to ithe next step in the grade and/or
higher ratcd-job. Furthermore, the Respondent vill

not requirc such employecs to spend zny residence period
longer than thatnspent by non-minority employees who

spent the shortest period of time in residence.

EFFECT

This Agreement resolves all issues Taised by all EEOC



charges filed by all memhers 0f the Affected Class, individually
anc¢ as a class, and all other charges filed with the Commission
or by a member of the Commission prior to the date of this
Agreement and compliance with this Agreement shall be deemed to
be compliance with Title VII of the Civil Rights Act of 1964, =as

amended. -

AFFECTED CLASS ADVANCEMENT PROCEDURES

Affected Class Personnel wiil be provided an opportunity to
compete as follows:
I. "All regular employment oPenipg; that occur must
first be made available to the Affected Class.
Affected Class members will be_given ten (10)
working days to submit their names for the opened
pdsifions. .Sﬁould no Affected Class Member be
selected after the'expiration date, the opening
shall be filled in accordance with valid Civil
Service selection procedures.
II. All openings posed pursuant to this section of
the Ag}eemenf should contain the following note:
(A) "This job position is posted for Affected | N
Class consideration in accordance with
the.City of Tampa, Florida, and the United

States Equal Employment Opportunity Commission.'

28



(r} Bach roqusst {or considerabion rust

whicQ position opsnings exist.

(C) Selection of the successful applicant
shall be'detcrmined'by the CiLvil Servicé/
Departnents from guch reguesting ewmployeas

belonging to the Affected Class whcse

k
w

ability and gualifications meet th

irements; provided the

*validated job reg

-

u

applicant has up-dated his/her gqualifica-
tions as per Paragraph £ "Promotions” of .

this hgreement.

~D) Whenever two or more Affected Class menmbers

. -
- e
MR

» ' ‘are in competition with ability and qualifi-

cations being egual rience will be the

e

expsz
if

. factor for selection;

sinmilar, then seniority with the City shall

experience is also

o>

(1) non-superxvisory

{2) management/supexvisory

*validated job reguirermankts mean, up dated, job related, job

> descriptions

29
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If a non-supervisory Affected Class Member
is disqualified during or within the pro-
bationary period; he/she will be permitted
to bid for_an adﬁifional choice for the
life of this Agreement.

An Affected Class member (non—supervisory)
who elects,'after placement to feturn to
his/he; previous job classification.gfter'
a ninety (90) day period, may do so without
loss of any seniority. This Affected
ClasstMember will be permitteﬁ'to bid for
a second job choice. His/her rights under
this Agreement will expire if he/she is
successfully placed and/or éleﬁts to retuin
to his/her former job classification, after
second choice. | | |
Special advancement Tights will expire when
a.member of the AffectedvClass.(non—Supervi—
sory) expresses in writing mno interegt in

advancement.
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vac

Suparvisory Affocted Claoss morbors advanco-

pent rights will expire vpon 1si successful

placémant.

Successful placemant means permanency after',

‘probationary period.

.
.

Every two months pesriod during the probation

the Affected Class member will bs counselled.

and advised of his/mer deficiencies or progress.

Disqualifications will bz determined only .
after sufficlent training reguired by job

ation and the probatidnary psriod

0
'.J
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and thoroughly reviewsd of

all circumstances by the City of Tampa's

Eguzl Employment Opportunity Officer. ' " e
LIBRARY/TRENSFERS . T
Respordent zgrees that whenever a position becomes = .

nt at any of its Library locations, that before hirxing
eny employce from outside, or o%fering transfer, promotion,
ete., to any cmploycaé from other Desparimeats, Divisions,

or Sub-Divisions; first opportunity for transfer will be mace
available to the current erployeas wvithin the Library

Dzpsriment (5 locations).



Respondent further agrees that said transfer
opportunity will bc made on a voluntary basis and will

be free of any discriminatory taints.

IMPLEMENTATION OF WOTIFICATION TO THE CHARGING PARTIES

The Respondent shall notify the Charging'Partﬁes by

certified Mail, Return Receipt Requested, of the
offer of employment/prémotion/trénsfer. The Charging
Parties shall within ten (10) days from date of receipt )
of notice, inform the Respondent of his/her intent via
U. S. Mail, telephone, and/or in person.

Failure on the ﬁart of the Charging Party fo.cdmply
-with the above; releases the Respondent of any further

obligations.

" DISCLOSURE OF 'INFORMATION

‘It is hereby agreed by all Parties, that the contents
- 6f this Agreement will be disclosed to the'public and

that the Commission will not publish it until sucH time

the City has made it public first.

The Respondent should cooperate in takine all necessary

Steps to explain this Agreement and its operations to all

Affected cmplovees and non-affected cmployees.

17



I have rcad the foregoing Conciliation Agreement and I accept

7

FN and agree to the provisions conteain therein:
May 20, 1976 - /(;i/{kl/£2221g,///*ﬂﬂj;ff::7
DATE WILLIAM F. POE
hAYOR CITY OF TAMDA
May 20,-1976 4 <:f2“&J(.¢{(Z ffzézxazz?(
DATE , FRED D. LEAREY, CHAIRMAN

CIVIL SERVICE BOARD, CITY QF TAMPA -

I recommend approval of this Conciliation Agreement:

<;2/m 20 )5 7¢ | §2/2/>£ AL/EA&%%
DATE 7 IBXLIA MORALES
CONCILIATOR

I concur in the above recommendation for approval of this

Conciliation Agreement:

\
. /.
Z ' <::;;21£ (;;%Z::;:k7av~f A S
, JUNE THOMPSONJ/BROWN =
. C:::;ECHNICAL ASSISTANCE OFFICER
VOLUNTARY COMPLIANCE DIVISION
WASHINGTON, DC

I concur in the above recommendation for approval of this
Conciliation Agreemen;:

7 DATE \“’/CASHUS W, RICHARDSON
SUPERVISOR OF CONCILIATIONS

I approve this Conciliation Agrecment on behalf of the

Commission:‘ '
(7j / ’/A’ il “’
o / DATgf/ " THEODOPE &. /"UnOhS\I

DISTRICT DIRECTOR



SIGHATURES

I have read the foregoing Conciliation Agreement and I accept

and agree to the provisions contained therein:

THELMA ALFORD
CIIARGING PARTY

N E/SN 7 L Al

CHARGE NUMBER: TIMM4~0188
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SIGNATURES

I have read the foregoing Conciliation hgreement and I accept

and agree to the provisions contained therein:

N v . / X .'
72 ’ / . / .
Tsd 76 L //MM/ &, Tl _
T // DORIS BUTLER T
) CHARGING PARTY

CHARGE NUMBERS: TMM&-0253
TMM5-1.819
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SIGNATURES

I have read the foregoing Conciliation Agreement and I accept’™ ™
and agree to the provisions contained therein:
57 /f?éé oo

DATE '

JAMES DUKES
CHARGING PARTY .

CHARGE NUMBER: TMM4-0871
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SIGNATURES

-t

I have read the foregoing Conciliation Agreement and I accept

and agree to the provisions contained therein:

DATE /7 - /FRRNK 0. GRAY o
CHARGING PARTY

" CHARGE NUMBER: THMM4-0869
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SIGNATURES
I have read the foregoing Conciliation Agreement and I éccept'.h

and agree to the provisions contained therein:

/7%W75 u//e///%

-
DATE : ‘ RUFJS M. LEWIS
HARGING PAPTY

, CHARGE NUMBER: TiMM4-0870
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SIGNATURES

I have read the foregoing Cohciliation Agreement and I accept

and agrea to the provisions contained therein:

DATE CLARENCE NATHAN
CHARGING PARTY

17/‘7/,///22 Wy

CHARGE NUMBER: TMM4-0872

39



SIGNATURES

-

I have read the foregoing Conciliation Agreement and I accept

and agree to -the provisions contained therein:

. 3t I3 <9/, » ~ ) A
}\'20 }7/(”' . e T 128 e
DATE ; . For NnACP (TAMPA BRAI\CH)

CHARGING PARTY .
CHARGE NUMBERS: TMM6-0277

TMME-0278
TMME-0279
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SIGNATURES

I have read the foregoing Conciliation Agxeement and I accept ™ ™~

and agree to the provisions contained therein:

S 4

LEE DRUPY DE CESARE

DAT
CHARGING PAGTY

/?7;/974, il e Comre

CHARGE NUMBER: TMM2-0939

Y

41



SIGNATURES

I have read the foregoing Conciliation Agreement and I accept--J

and agree to the proyisions contained therein:

‘/1;:"?/7// /fk/ijé _//’/x/&/[///é Q‘/VW

“ANN C. PALMER
CHARGING PARTY

CHARGE NUMBER: , TM2-1459

42
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APPENDIX 'A'

‘Charging Parties & Charge Numbers

e m——

NAME | , CHARGE NO.
THELMA ALFORD +vevevenennns PN 1o B B

DORIS BUTLEP\ ........-.....-...........-...--....‘-.TMM4"‘0253
THM5-1819

JAMES DUXKES . evenn... O PP 1% KLY 31
FRAKK O. GRAi'...;...............;.;u;:;..;........TMM4—0869
RUFUS M. LEWIS .vevunnns e e .- STHM4=0270
CLARENCE NATHAN ... .. ............;...............,.TMM4~08§2
NARCP (TAMPA BRANCH) .uveserevonnnes feerereaneee.. JTHME=0277
‘ THME~0278

TMME~0279

LEE DRURY DE CESAEE +nnevennnneensosnnsonsnsensesn H2-0939
JO ENN C. PALUER ...... e e eeeeeeieesee.. . TMM2-1459

KATHRYN CLEAVES. e« s cnconcersrrssnsansannnenan ve. . TMM2-1327
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THELMA HARRIS

CHARGE NO. TMM4-0188

~

Respondent affirms that it has hired Charging Party, Thelma‘
Alford as a police officer, éffective November 30, 1975, with
'specific retroactive benefits as listed in the Charging Parties
relief schedule.

Respondent agrees it will pay the Charging farty AlZord the

sum of $ ' . which represents monetary relief for time

lost, while she was not employed by the City of Tampa's Police
Department, in full settlement of this case. '

It is understood that this Agreement does not constitute an
admission by any Respondent of any vielations of Title VII of the
Civil Rights Act of 1964; as amended.

The Charging Party hereby waives, releases and coveaants not
to sue any Respondent with respect of any matters which were or
.might have been alleged as charges filed with the Equal Enployment
Opportunity Commission, subject to performance by the Resﬁondent
of the prémises and representations contained herein. The |
Commission shall deiermine whether the Respon&ent has complied
with the terms of this Agreement.

The Parties agree that there shall be mo discriminetion of
any kind against any person because of opposition to any practice
declared unlawful under Title VII of the Civil Rights Act of 1964,
as amended, or because of the filing of charge{ giving of |

testimony or assistance; oOr participation in any manner in any

46



THBELMA ALrUKD - GHAKGLE NU. 1MM4-ULBS

investigation, proceeding, or hearing under Title VII of the

Civil Rights Act of 1964, as amended.
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DORIS BUTLER

CHARGE NUMBERS TMMA4-0253/TMMS-1819

Respondent affirms to the pfomotion or upgrading Charging
Party, Doris Butler, to the position of Accounting Clerk 11,
at the appropriate salary or pay rate,

Respondent further agrees that Charging Party will be
afforded first opportunity to fransfer into any Accounting
Clerk IT vacancies which occur within one (1) year from the
date of this Agréement;.and to provide such reasonable
assistance as may be required to train Charging Party in the
duties of the position. |

The Parties agree that there shall be no discriminztion
of any kind against any person because of opposition to any
practice declared unlawful under Title VII of the Civil Rights
Act of 1964, as amended; or.because of the filing of a charge;
giving of testimony or éssistance; or participaﬁion in any manner
‘in any investigation, proﬁeeding-or hearing under Tiile VII of the
Civil Rights Act of 1964, as amended.

Respondent agrees to pay the Charging Party the amount of

$ » Which constitutes monetary relief for the period
she should have been upgraded/promoted. '

It is understood that this Agreement does ﬁot constitute
an admission by any Respondent of any violation of Title VII
of the Civil Rights Act of 1964, as amended.

The Charging Party hereby waives, releases and covenants
not to sue any Respondent with respect to any matters which
were or might have been alleged as charges filed with the Equal

Employment Opportunity Commission, subject to performance by
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- DORIS BUTLER - CHARGE NOS. TMM4-0253/TAM5-1819

the Respondent of the promises and representations contained
herein. The Commissign shall determine whetﬁer the Respondent
has complied with the terms of this Agreement.

The Respondent agrees to remove from its records and
. files any notations, remarks or other indications that were
obllquely inserted ev1denc1ng that the services performed by
the Charglng Party have been anythlno less than satisfactory.
The Respondent further agrees that, in furnishing oral or written
references concerning the Charging Party a2s may be requested by
same or prospective employers, it will mention only the nature and
duration of Charging Party's employment.

The Respondent further agrees that if it is required or
requested to evaluate the services of ‘the Charging Party, that any
such evaluation shall be based upon fhe period of employment

antedating'the beginning of events which led to the subject charges.
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JAMES DUKES
" ‘CHARGE NUMBER TMM4-0871

Charging Party, James Dukes, resigned from his position
with Respondent as of November 9, 1974.
Respondent agrees that it will pay Charging Party, James

Dukes, § =~~~ - , which represents monetary relief from

the time of his resignationl

It is understood that this Agreement does not constitute ’
.an admission by any Respondent of any violation of Title VII
cf the Civil Rights Act of 1964, as amended.

The Charging Party hereby waives, releases and covenants
not to sue any Respondent with respect to any matters which
were or might have been alleged as charges filed with ths
Equal Emﬁloyment Opportunity Commission, subject to periormance
.contained herein. The Commission shall determine whether the
Respondent has complied with the terms of this Agreement.

Respondent agrees to remove from the Charging Party's
personnel file, all documents, entries, statements, comments
that were obliquely inserted, references to grammatical ability,

.attitude, disciplinary notices and appraisals, which lec¢ to the

filing of the charge.
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RUFUS M. LEWIS

" 'CHARGE NUMBER TMM4-0870

Respondent affirms to the promotion of the eligible, Charging.
Party, Rufus M. Lewis, to the position of Corporal.

Respondent agrees to remove from the Charging Party's
personnel file, all documents, entries, statements, comments
that were obliquely inserted, references to grammatiéal ability,
attitude, disciplinary notices and appraisals, which led to the
filing of the charge.

Respondent agrees to afford the Charging Party training
opportunities in each of the Academy classes in service training;ll
cost to be paid by the Department.

Respondent agrees.to pay the Charging Party in the amount of

$ - -, which constitutes monetary relief for the Charging

Party during the period he should have been upgraded/promoted.

It is understood that this Agreement does not constitute an
admission by any Respondent of any viclation of Title VII of the
Civil Rights Act of 1964, as amended.

The Charging Party hereby waives, releases and covenants not
to sue any Respondent with respect to any matters which were or
might have been alleged as charges filed with the Eqﬁal Employment
Opportunity‘Commission, subject to performance by the Respondent
of the promises and representations contained herein. The Commission

shall determine whether the Respondent has complied with the terms

of this Agreement.
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CLARENCE NATHAN
CHARGE NUMBER TMM4-0872

Respondent affirms to the promotion of the eligible, Charging”
Party, Clarence Nathan; to the position of Detective.

Respondent agrees to remove from the Charging Party's
personnel file; all do;ﬁments, entries, statements, conments
"that were obliquely inserted, references to grammatical ability,
attitude, disciplinary notices and appraisals, which le& to the
filing of the charge;’

Respondent agrees to afford the Charging Party training
opportunities in each of the.Academy ¢lasses in service tradining;
cost to be paid by the Department. ‘
Respondent agrees to pay thé Charging Party invthe amount of

§ , which constitutes monetary relief for the Charging

Party duriné the period he should have been upgraded/promoted.

It is understood that this Agreement does not constitute an
admission by_any Respondént of any violation of Title VII of the
Civil Rights Act of 1964, as amended. |

The Charging Party hereby waives, releases and covenants not
to sue any Respondent with respect to any matters which were or
might have been alleged as charges filed with the Equal Employment
Opportunity Commission, subject to performance By the Respondent
of the promisesvand representations contained herein. The Commission

shall determine whether the Respondent has complied with the terms

of this Agreement.
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FRANK GRAY
CHARGE NUMBER TMM4-~0869

Respondent agrees to declare eligible, Charging Party,
Frank O. Gray, for the next available opening to Corporal/
Detective, and promoté; All evaluations and judgments will
be without references to previously derogatory materials and
personnel comments contained in his file.

Respondent agreés to remove from the Charging Party's
file, all documents, entries, statements, comments, references
to grammatical ability, attitude; disciplinary notices and
appraisals that were obliquely inserted which led to the filing
of the charge. '

Respondént agrees to afford the Charging Party training
opportunities in each of the Academy classes and in service
training; cost to be paid by the Department.

Respoﬁdent agrees to pay the Charging Party the amount

of $ : , which contributes monetary relief for

the Cﬁﬁrging Party during the period he should have been
upgraded/promoted.

It is understood that this Agreement does not constitute
an admission by any Respondent of any violation of Title VII
of the Civil Rights Act of 1964, as amended.

The Charging Party hereby waives, releases and covenants
not to sue any Respondent with respect to any matters which
were or might have been alleged as charges filed with the

Equal Employment Opportunity Commission, subject to performance
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FRANK 0. GRAY - CHARGE NUMBER TMM4-0869

by the Respondent of the promises and representations contained
herein. The Commission shall determine whether the Respondent

has complied with the terms of this Agreement.
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512 Floriéla Avenuz

1‘1 }’\") Os-\r")r , . \‘\
Suite 319

. YO,
J)L\') [UNITY O.‘ulcra

TAMPA, FLORIDA 33802
EXHIBIT A’

August 19, 1975

TO: Pe "so’mel Agencies, Zfz;morlty and ,m&mggamzamou
7
FFO: John W. Daniel, EEQ Officer-/\t*,l,'vﬁ Q?M—v{./

SUBJECT: Changes in Position Classifica'-ca.orsv

.

I zm enclosing for your information, changss in functionzl positior

clussifications which are now applicable to both sexes.

ce:  Mr. tlll:.an F. Poz, Mavor

Mr. Manusl Valles, Director
Civil Service

59



EXECUTIVE OFFICES

August 14, 1975

TO: ALL DEPARTMENT HEADS
FROM: William F. Poe

SUBJECT: Interim Changes to Position Classjifi-
cation Plan ‘ ' '

.

Attached you will Find a classification

title list. 0©n the left-hand side of the
attached you will fing present class titles

and on the right-hand side you will find new
class titles that are being used on an interim
basis until formal title changes are accomplished.

As of this date, the new class title will be

used in any personnel matters such as reguisi-
tion forms, advertising and other internal ana
external --records, Por-the-time'being; please '
maXe pen and ink changes in regard to any ’ .
documents carrying these class titles until
formal revision occurs.,

The purpose of this title change is to eliminate
any reference to sex in the classification title."
This matter may seem insignificant to some but

it is nok. I am asking the 'Civil Service De-
pariment to notify my office concerning anyone

Vho continues to wse the old titles in any
official City documentation. .

34

»

Your cooperation will be appreciated.

A A I
AFF e

60



CIVIL SI VIC’ . .

- a

{Interim Changes to Class Titles)

D PRESENT CLASS TITLE " INTERIN’CLASS TITLE
‘5 Rutomotive Mechanic }orcman I Automotive Mechanic Supervisor I
39 putomotive NMechanic Foreman IT Avtomotive lechanic Supervisor IX
'53 Xody and Fender Repairman Body and Fender Specialist =~
‘%5  Body Shop Foreman Body Shop Supervisor
0 Chief ParX Patrolman Chief Paxk Guard
'35  Clubhouseman ‘ Clubhouse Supervisox
21z CowventiOH Facilities Oper Fore, ' Convention Facilities Opb* Supv
!1 Draftsm I : ' X Drafting Aide
) raftsmad Iz Drafting Technician I
/23 Draftsman III ' Drafting Technician IIT
24 'Draftsman IV Drafting Technician IIX :
~25 Eguipment Mechanic Foreman ' " Eguipment Mechanic Supervisor
Y21 Foreman I . : " .Supervisor I _ _ .
12 Foreman II ‘ Supervisor IX . :
33 Foreman TII , : ' Supervisor IXIX
235 Incinerator Forx eman ‘ Incinerator Superviscr
iD "Inecineratoxr Maintenance Foreman Incinerator Maintenance Superv.
74  Instrutentman - Engineering Technician I
%20 Library Maintenance Foreman Library Maintenance Supervisor:
15 Maintenance Repair Foreman - MKaintenance Repair Supervisor I
35 Mzintenance Repair Supervisor ©  YMaintenance Repair Supervisor II
“11L Haintenance Repairmen I Maintenance Repairer I
72 Maintenance Repairman IX ' Maintenance Repairer ITY
© 35 Metexr Repaixr Foreman T " Meter Mechanic Supervisor
91 . Meter Repairman I : Keter Mechanic I
%2 " HKeter Repairman IIX ' Meter Mechanic IIX
133 Meter Reprirman IIX .. Heter Mechanic XIIr— .
vi5 Nurserynan . , ursery Worker )
75  Park Foreman , Park Suwpervisor I
L4 Parks Supervisor Park Supervisor II *° K
-8 Refuse Generzl Foreman Refuse Genexal Supervisor T
319 2efuse. Ganeral Supe=-visor * Refuse2 Genexal Supervisor IT
72 Rogdnan Engineexing Ride I )
50 Stean Boiler Fireman : Stean Boiler Operator
42 Steam Boilar Tireman Trainee Steam Boiler Operator Trainee
35 7Tire Repair Foreman * - Tire Repalr Supervisor
21 7Tire Pepairxman I _ Tire Repairer 'T - - ct .
©62 Tire Repairman It Tire Repairer IX - :
"51 Traffic Baintenanceman T . Traffic Maintenance Speciplist I
52 "Trafiic Naintenanceman IT Traffic Maintenance Specislist 1z
233 Traffic Maintenanceman IIT ' Traffic Maintenance Spec Ty
785 Traffic Signal Foreman Traffic Signal Supexvisor x
3 Treffic Sional Supervisor . Traffic Signmal Superxvisox, IT
'51  Heonpower Flannexr I Ruman Resouwrces Planner %I © .
/52 Menpower Planner IX Human Resources Planner I )
. :

.

. - .
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Avgust 5, 1975

EXHIBIT B

Fir. James Camphall
EDA - Humen Resources
Development Program
3410 N. 220d Street - e .
ampa, FL 33605 C

=3

Dzaxr Mr. Campbell:-

Ine City of Tazwpa is expanding efforts in order to extend its role as an

FEQUAL OPPORTUNITY FMPLOYER. Therefors,

we solicit youxr energel

-

ic support

in our affirmative-action conscious exertions to provide fafr a=ng equal

-employment opporitunities for minority groups and ‘wopean

I recognize that our employment system neads
currently re~txzpining 21l employment practices
Title VII as amended and Interpreted by the Federal Courts.
to insure t
its constit

e
Do
3

rr. M
" n
LI

-~

Your agency and/or organiz
of Tampa by referring gual
with Civil Service.
bean added to our Civil Ssrvice mailing list;
comz availeble, notices

-
L2 SR
sz
by

tion. )
Appreciatively,
il-/.é:/L———"
' Williew F. Poe
layorx o
WED'smr
62

updating; therefora, e
to reassure compliazce with
e ~ Temza intends
lity of equal employment as humanly as poussible to 211 of

ion can provide a valuable service to the
led wonen and minorities for.any openings listed
Your nea=2 and the naxe.of yOur_agency/qrganiiation has
therefore, as positions be-

will be forwarded for your attention an3 considera—

of our community,

are

City




TAMPA, FLORIDA 23502 .

Civil Service Board
512 N. Florida Ave., 3rg floor

= . o July 22, 1975 |
Mr. John W. Daniel . .

City of Tampa EEO Officer _

512 N. Florida Ave. - ] _ : T
Tampa 33602 '

Dear Mr. Daniel:

The Civil Service Board wishes to congratulate you upon
being designated as Equal Employment Opportunity Officer for
the City of Tampa. You are well qualified to attend +o matters
pertaining to that area of personnel administration. '

‘ The Board looks forward to working closely with you in
activities and subjects of mutual interest. In that respect
the Board has adopted a policy of keeping you informea about
changes our program is contemplating ox implementing in order
that we can obtain your input on a timely basis.

. Because the Boarad is emphatic in instituting reguired
changes, on June 13, 1975 it employed Mr. Ellis I.. York, for-
merly the Equal Employment Coordinator of the Tampa branch of
Honzywell, Inc. Since his employment, Mr. York has been actively
engaged in.contacting minority groups and organizations within
the Tampa area to .encourage membesrs of those groups and organji-
zations to apply for employment with the City of Tampa.

Though more are planned, Mr. York has been on minority medin
programs (TV and radio) to explain employment Opportunities. .
York has also visited with the National Organization for Women,
NAACP, Urban League and minority newspapers to do "outreach re-
cruiting”. A number of women and members of minorities have
visited with M¥r. York in his office to discuss employment ang
have completed applications. ’ : :

: If you have suggestions or recommendations on how we can
improve upon our outreach program, please feel free to contact
us.

MV imm ' ‘Personnel Director

cCc:  Mon. William r. Poe, Mayor



LEXHIRIT - 'C! (Revised 12/8/75)

Females Rejected on Height and/or Weight Standards for Police
Officer and Firefighter (1972-1975) :

1972 = :;,
January  None = if
February " . g by
March . " F -
April " S ' A o =
I‘iay . "o R ) . * s o
June on ' i - iz
July " s
August

Andrews, Deborah Police Officer ~ Hgt. § ugt.

September None

October None
Novenmber .
-Inglis, Joan H. Firefjghter Hgt. § ligt.

December None

January  None
February None

March

Lewis, Susan M. Police Officer Weight
April None . - : o
May one _
June

Williams, Mary A. Police Officer Hgt. ¢ Wgt.
July |

Brunken, Jennifer Police Officer Height
Diers, Naomi L. Police Officer Height

64
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August
Alford, Thelma L. Police Officer Height
Dayes, Edith E. Police Officer Hgt. § VWot.
September
-Cummings, Linda D. Police Officer Height
Dix, Gail B. Police Officer  Height
October
Scruggs, Susan K. Police Officer Height
 Vinik, Marylyn 0. Police Officer Ileight
November None
December, -
Berg, Dana G. .. Police Officer Weight
Town, Jacquelyn M. Police Officer Height
January
Miller, Xathy L. Police Officer Height
February |
‘Overdorf, Dana E. Police Officer Weight
March None
April ' _
Hali, Mary K. Police Officer Hgt. § Wgt.
Mendoza, Larita W. Police Officer Height
May
Gunter, Ava A. Police Officer "Height
Meredith, Sylvia F. " " Hgt. § Wgt.
vestfall, Susan M. Y " Hgt. § Vgt.
June None
July None :
August through December None

65



1975

January through March None

April -
Banks, Sherry Police Officer Weight

66



Provisional and Tenporary cwmployces cver 6 months duration who are
minorities:

1. DBRAXTON, DOLORES, (#8094) Black Female - Keypunch Operator
Eriployed Public Works (Bldg. Mtce.)
Provisionzal on 3/3/75.

Holds permanent status as Accounting Clerk I
Enployed temporaxry on 5/13/68.

Job re-classified to Keypunch Operator; fziled Keypunch
Performance Exam on- 3/14/75.

2. EDWARDS, WILLIAM. (#1908) Black Male . Foreman II
Employed Public Works (Engincering)
Provisional on 1/30/73.

Holds permanent status as Foreman I
Employed 2/51.

Failed written exam on 4/18/75 (Zf).

%, GEORGE, CHARLIE L. (#8411) Black Male  Foreman IT
Employed Public Works (Engincering)
Provisional on 2/9/75..

Holds permanent status as Laborer II
Enployed 6/68.

Failed written exam on 4/7/75 (23).

HILL, GAINES. (#1925) Black Male . Foreman II

4,
Employed Public.lerks (Streets)
Provisional on 1/30/73.
Holds permanent status as Foreman I
Enployed 12/5/61.
Failed written exams on 10/24/73 (9); 6/3/74 (27); 4718/75 (22).
5. There arc no black male oxr female cmployees in a temporary status

at this tire.



-CHW’OF]V&#Vm!lORmA

EXHIBEIT 'E!

CITY ENPLOYEES ",

-

MARUEL VALLES, CIVIL SERVICE

FMPLOYEE PERFORMANCE EVALUATION PROGRAY Dot pECEMBER 1,'1975

I

1ty of Tampa'is abour to start the Ecployee's Perform-
ation Program. This Is to be g3 City-wide Progranp
tects you, therefore You should knov adoyr it., The
tion date of this Program ig January L, 1975,

Performance evaluation occurs in every Job ‘situation, bug
for most of you, 1t has been casual angd probably of lireria
interest. However, unless the Supervisor rells You how youp
are performing 4n the job,.you probably 3o not Xy to perform
Your job more efficlently. You may .also resent not being .
selected for prorotion, especinlly.when thegsuparvisor never
Scens to estadblish conmunication wilth You. : 3
L3
The Perforgance Evaluation Progran is designed to correct
these and other problems., It wlll be vused ﬁrimarily to support
Teconnmendations for R2rit pay dinerezses O a centralized basis
Other uses n ¥ include:
1. Promotionsy, demotions, and/or layoffs.
2. - Manpower Planning ana utilization. .
3. . Communication between supervisqr angd subordinate,
4. Dctérmination of management development nceds,
2. Updating pesition dascriptions, S -
6. Validation of selectlon and Promoi:ion Procedures,
The concep: of tha Performance Evaluvation Program is that
You will be rated by your irnmediate Supervisor at leass once
each yeor. The rating will then bde Teviewed by the pext higher
level Svtpervisor. You will then sece the Tating, angd may make
Your own conments, Finally, the departnent head will reviesw
and coanent on the rating 2nd subnit 1t to Civil Service for
neccssaryAaction, then fille it 4in your personnel xecord, .

]

You will g2dln fron this Program bdecause you wilil Rnow, per—

bans for the firse time, how your supervisor really rates yoy
“0nd your vork, and what areas need the 8reatest cuwphasis for

iuyrovcagnt. Lany organizations have found rhat the forzalizegd
Presran actually increascs verhal communications vithin a de-
PETisent and the net results are increased Productivity ang
EXeczier job satisfaction.

i

] . . * .
s ™ COPY of the Performance Evaluation Forn L% attached foy Sn—
‘Ortetion.  pg Sure to review tharoughly, evaluantions nade op
You. g You do npy tnderstand the ratdng, nsy YOUr supervicor

to Cltcuns g Vith you,

AR



ENPLOYEE P?IRFOR’@\NCE RATING M L"xT
Stz s

1.1. scorg

Tue Employee PerFformance Rating system is a uniform pro-
cedure which permits the evaluation of scrvices performeqd

by employees of 'hc City of Tamoa.

-~

The purpose of the Employee Performance Rating system is
to permit SUvervisory personnel to evaluate the parforn—

: ance ol employeas in the aCCOPDllShmenL of their ass;gwed

I

-

duties ‘and responsibilitie es by establlsqed Standards.-.The.

-
* .

evaluation of the per -ovnanco of employees . is to determine
how and to what. extens employee'perfdrmance relates to the

standard position reguirements.

2. .pew,nx ployeas - will be ratcd four to six weeks prior .

to covoletwon of their six months’ xobationar eriod.
Y p

B. All other Zmployees - will be reviewed ang rated

; annually at least six weexs prior to the annlversary
jate on which txe eﬂployee is elvclblc foL merit in-

Crecse consideratio-. Special ratings inp recognition

of truly ovtstan nding or unsa sfaCtoty UElfOlmaan

C. Bmployees being Separated or Retired - will pe rated

69
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. Ratings lon Ccooioyees Wi Nave peen Llansseliea irom
one organizalion to anothor will be completed by bolth
supervisors who had responsibility over the cmployes

during the rating period.

WHO WILL INITIATE THE PERVORMANCE RATING FORH

A. All Bmplojee Perfo&mance Rating Fofms will be initiated
;by the Personnel Office unless, because of unﬁsuai cir-—
cumstancas, a spécial rating is désixed. _Performanéé
evaluations are made by the irmediate supervisor of

the employee.

B. In the latter case; the rating form will be initiated .

by the department head in which the person is employed.

4

USE OF EMPLOYEE EVALUATION RATINGS

e e , . e [
This information is colleclted with the objective of-i -,

proving employee performance; and thereby improving .t —

the various services rendered to the department andzﬁha
C;ff,. . i . "

A. It indicates to the employee how his past'performance
has been evaluated by his immediate supervisor, brincs

out his sitrong and weak points, serves as the basis

or discussion of how he can improve his pexformance,

y

and provides for the counseling of the individual

enploves.
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D. . It may be useful;for.hearings:concerning'disciplina:yu

The rating scale -is made LD of oescrlnglve pnkasos xnlch

B. It calls attention to ihe need for training crployees
whose ratings Teveal that their wory performance couldq
stand improvemasnt and lay indicate the spscial voriing

arca in which intensive training is reguired. It will

be used &s a basis for grmntlng increases in salary

vhich are intended as a reuard for parLornanc

C. It may bz used to determine an emnloyeo s pOtEﬂLlall—

ties for promotion or may indicate that a transfer or

demotion is desirabie. .

.
|2 S

actions.

T U

E. t may be useful-in determining order of layoff andg ---

rehiring of employees.,

RATING . SCALE . :

»

oy

relate-to standards-of pe**ormance esuabllshe ‘by th

fop:;r';mc'"} .
{ “and are listed on the raLlpg form in the five

LU
columns. . The descrip ptive phrases cover performance ranges
from outstanding to unsatisfactory. The phrases are in- .

tentionally scrambled so that the rater must read each

.
ge!
e
He
<
1)
9}
H

parase and select the one which is most dasc

the employee's parformance. .



1.7

used as desired.

Insure.that-sections of the Lorm'rel ting to Strong

‘points, weak points; and plan’.to improve performance

RATING I*‘/\C.J’O 15

The scven rating faciowrs used in {his form‘collcctivaly

describes the individual’s pexformance in the job. The
list of factors coulg be much longer, but most rating

systens in use today tend to limit the number or Xactors

- »

becavse of definition problcms and overlapping meanings.

Rather than define each factor ip dictionary texrs, each
one is explained in ferms of the descri ti Ve phrases.
Spaca is pro 2d on the fomrm for the rater to provid
separate remarrs and- commants as desired. If the rater- -

feels that a pnrtlcuTar fac;cf of importance . is omitted - -

.
. .- «

from the lis%, ths remarks portion of the form may be

. e -

OTHER RATIMG CQUIREMENTS

.

are filled in carefully: These sections are par;xcular—

ly valuable in counseling and in clcarly delineati ing

chiations frem aceceptable standards of rerformance,
5 ’ .

“"
-

DISTRINUSION OF COMPLETED EMPLOYEE PERFORMANCE RATIRG FORMS

- —

(Al

Forms will be filled ouf ix triplicate ang distribute
2s Jollows:
Employee's Personnel Record, Civil Service
Lmoloy 's Personnel Record, Department

Hanloyee

e
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EUPTOYEE PERTORMANCE RNIING FORMS “* ¢« owven e s

In making actual ra{*nq“, the Tollowing suggestions shoula

be Xept continuously in wind by all rating authoxritics:

A. Each section of the Employves Pc~formnncc appraisal
form must be completed or the report will be re-
furned. T@ show a rating scalc for a pérticular
factor, check the bor vhich mosk nearl&idescribes

cmoloyez paALormanC°

B. At least one level of supervision above the.rating

Supervisor. must review.theieyaluation.befo*e it ﬁs

-

discussed with the.emn loyee.

. -~

C. Consider each factor separ tely, taking into account
only that particular factor wvhich vou are rating.

Do not be influenced by your- genexaj- opinion of the .
T employea’s overalL periorma nce. Do not conside%
- performance for" any factor which does no;ﬁrelahe to

the one being rated. If you do not knov how to rake

.

the Factor belng con51dnrea, add the wox d “Uhknown"

in the remarks section. |, If you believe that the

factor is not important.for the employee being
rated, add the words "Not Applicable” in the re-

marks section. .

D. Be a fair, impartial, and objective judge in evaluating
this employee so thar your check mark will accurately

describe his performance in the pariticular aren con-

-

sidered.

LT B S e L . ——n. e



o

1. ‘he usefulness of any performence revicw depends
almost anlrely unon tho understanding, im-

partiality, ana objectivity with which ratings

- b

are made.
2. Care and skill used by supervisors in rating

employees are measures of supervisor y ability

in dlreCtlng_the vork of subordinates.

Do not be influenced by one or two unusna7 1ncidents,

but rate in. terrs of the emologeb’s regular. Gay-to-

[IRY

day averaga p rformance aurlnj all of the periog fox

5

th

which he is rated.- Simi. ilarly, do not 5o back.prior

~to the period covered by the rating report in your

‘consideration. o .

. -
-~ -

Guard against comitting +he following common erroxs

which can cause Problems: in rating emplovees. Amondgs

these are: o . .
1. écntrallT ndency - Rutlpg all employees as average.
2. Halo Effect - Allowing one aspech of an ehoTovee s
perxo*n??ce to influence the entire eva luaLLon..
3.. Overvaluation oxr Undervaluation - Tne tendency
of a rater to overvalue or undervalue a given
factor. t i
4. Otdher Biases - Race, religion, hationality, sesx,

eic.
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.G.

I,

wr
Ivy

Consider your evaluation in terms of the viaployee's
present dutices, nol in terms of the dubieos of &
different, higher or lower class.

-~

Do not consider potential value or personal abilities
of the enoloje_, 2xcept- as they are actuvally revealed
in, and. used on, present work assignments. * Your rating
shovld reveazl what the employea actually does in his
present position.

is

o

In rating individual factors, remembér that i
entire .Ay poss&bla for the ratlngs to dl;fek among

factorg. In most cases,. an employee'’ s performance

.-‘
b )

in certainrareas .is better:than it ‘is in of thers:

..Remembzxr that. the ratlngg you give- reveal yOLr Judament

of the employee's work par;ormance. ‘Do not bz in-

fluenced—in yourrrating by the opinion of of hﬂrs

‘Remember- that in rating employees:you should not .ex-

r

et

them to meel standards of performahce unless youw -

o

.

instructed them in all the job reouirements.

b

haé
1. You ca‘no_ nold an employee responglble fox
work accomplishment if he has not received
understandable assignments and instructions

from you. If an employes has an area of diffi-

supervisor, done to

o

b}

culty, what have you, as

help your ‘employce solve the problems which

handicap his performance?

al
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2. You, the Supoervisor, have a dirccet responsibility

Lo develoup your enmployce with resvect to his

relationship te the perflormance standards of hig

. ok

Job.

3. If the employee is not getting along, he should
be told how and in what respect he is failing,
and how he can improve his periormance. That is

one of the supervisor's Ffundamental Xesponsibiliti

L. . any performance rating of unsatisfactory or truly

-

= . N ned Sr e -
outstanding - - must-be explained in detaill.;

.
2

either on the rating form or in an attached statement.

- 'l

(then a statement is attached, piease Ffurnish thaee
copies,) ‘ I ' .

-

‘M. 'Thd_immed‘ate supervisor must discuss the rating

. :,
P Chasd

with the .emplovee. ; i

I A

1. Together, you should determine vhat should be

done to iﬁprove the employee's,performance on

hd -

job. Once the corrective action has been

. -

th
agreed upon, it is up to the employee to apply
t, and it is your responsibility to observe

erformance for the desired results,

—
—
-
n
J

|1
-

Be carceful that you do not overcoinit yourself

N
*

or the employee. Give the employee every Oppor-

tunity to start "on the right foot,” hssi

1.
L.

5}

hine whencver possibic. Be' sure the correcrive
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\?
e

a

action is the be

enployee's de fj

st method of eliminating the

lC"’)LlC.J.

3. It is the supervisor's responsibility to see

that such an emp

ratlng is re- eva

loyee with an unsatisfactory

.

luated within sixty (60)’ calen-

dar days and a nev rating given him at that time.

Ba sure you observe
the period of correc
COlelant his pe;xo

eriticisn.in areas. w

the employee's progress during

tive action. Talk with hlm,

mance,; and offer cons;ruclee1

here_it is needed, Go over Uth

him the results of the corrective pexfornance review. ---

1. If he has succes

action, he shoul

2. .Failure to éafry ou

sfully carxied out the corrective ..

d be rated higher.

oo

t his obligation constluuuus

an unsatisfapuory rerformance ana may result in

=
Jre

disciplinary ac

Remember -~ rating

under yOU:'superviui

-~

day-to-day observan

simple BCulVlt" to D

WILY REVIEW THE ENPL

the performance of Lhe employees

is a contlnulng proccsq of

tadd

on
ce and counaellng ~= not jush a

e performed every ;cw month

OYEE PERFORMANCE RATING T'ORMS

fnn reviewing authori

Vision above the sup

1ty shall be all levels of supay

ervisor who xates the crmployvee.

77
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B,

' IRSPECTION OF Empx OlTD PLRTOP”Q?CP RATTNG FORMS .
—— L TORMS .

1. In no cace shall the reviewing ang Yating avthori-
“tics be the Samne porson.,

The revicwing authority may nake any commants ‘&n

N

-~

the reviey form, bur he does not hLave the authority
'ﬁo-éhange the original rating, Dl;ferenves between
raglng andl rcv;ewmng authorities shall be vorkeg

out before the ratlng is discussed with the em-
Ployee. xf ﬂ051rcc, addltloﬂal levels of revie; r'é
commants Bay-be added to the evalLation'fo:mS’on

Separate sheets of papar, .

ENPLOYEE-SUD VTSOR‘CO RRECTIVE ACTION.COn EfING

©he enplo;eg unase'rating is'Unsatisfacto:y or Condj-
tlona ‘shall b informed in writing an ﬁhe forﬁ or in
an attached state@ent Siving the s;ecific reasons fo; :
his ra tl?g.. The employee shall bs fu}ly instructed.

with respect 1o the standard Treguirements of nis posi-

0}

tion ang g complete explanation of the methog of . -

his Performance

LU B

Corrective action agreed upon to brip

Up to the stands ard level

the Employee Performance Rating Forms of.City Of Taempa
Staff members shall bé opzn to inSPGCthQ only to pesr-
Sons vho cap ghow good reason or cause ywhy they are
“HEitled to sueh information in conDOCtJon With the

Deriormance ol their dutios.
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1. In no case shall any rating authority roveal to
any cmployes the contents of any review other {han

the cmployce'é own.

2. Ro public disclosure of information from such-;e~
cords shall be made except with the appro;al of
‘the civil service board after a 6etérmination that

-

-such discleosure 1s in the public interest.

L - { I8
[

- CONCLUSION : S ' -
The~usefulness'of anj employee evaluation-depands al—~ .
nost entirely upon thé gndérstandipg},imparéiality, and-

' i . . .
objectivity with Which'fatings:are:made. Care and skill
used by rating authoriticé ;n rating emplbyees are -~
measures of supexrvisory ability in directing the wor):
of subordinates. Tt must be remembared that.RATING”AN.F
EMPLOYEE'S PERFORMANCE IS A -CONTINUING PROCESS OF D;-w—_-; ,

:

TO-DAY OBSERVANCE AND NOT MERELY: AN EXTRA ACTIVITY WHED

- . - .

3
RATINGS ARE MADE.



C U AnY RELATIVES CL?\ENIL. {PLOYED BY THE CITY OF TAMPA?
: PLEASZ GIVE NAME S
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: COLLZGE GRADUATE
AfION: (Circle highest grade completed) 1 23 45678 9101112 1234 123 4
O0L 0z EQUIVALEKT YR GRAD | MAJOR OR DID YOU GRADUATE?| DATE
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EDUAL O1pORTUINTY £25P

TA

A,

LOYTH 7/

‘ \ . Ceeeen
FLOPIDA 3360 ‘ CS-6 XOoT._
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iiNS. This application is
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aimination.
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'xU\I EV !‘.I\ TAVEN ANY EXAUTNATION
TiE

cene
Y

THMPA CIVIL SERVICE

BOARD? THE CITY OF TAl

HAVE YOU EVER LEE

Y EMPLOYED DY o

PA?

‘u”' NK

D YEs

HEN?

TITLE ©F 30517100

0O no

TITLE OF POSITION

COURSE STUDIED

ALLCW NAd

"1]'

OxtL SCHOOLS OR OTHER STUDIES)

1£S OF COLLEGES, BUSINESS, TRADE

SPECIFY DEGREZ | CONPLETED

(3000_d412 'IIVIS ‘XI5 ‘0N I3I¥IS) 1SSINATV

a
"

_CEAUFFEUR'S LICENSE
0 xes

: Onro

LIST

LICENSE KC.

OR CERTIFICATES YOU POSSESS

ARY OLHER OCCUPATIONAL LICEMNSES

RECORD: ’Start with last place worked. (Include Military Service a5 work history)

B o REASON FOX LEAVING
TFIR, COYpORATION, EAC, SUTTR TS OR"S Tt
ST ' DATES DXPLOYED | NO. OF YRS,
FROM
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R o A e T S e

A .:LA-!'A .I.IIL }-

FASNT
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JORT PE °"0". i

3 FULLTIME
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. FROM

—— J0 :
SALARY RECEIVED

0~ FULLTLE RO. OF KBS,/

SETFUTIY TNE NATORE OF Jhin VUidn PERFORAED
0O -PARTTIIE -

KREASOY FOR LEAVING
'!TIO'“ ETC. . SUPERVISOD ‘S I:AIE

TS DATES EMPLOYZED RO. OF YRS.
B FROM
’ TO
SALARY RECEIV"D

% OF POSITION

RO TERORED ) . O FULLTLIE NO. OF HRS./WK
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———— '
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TwE FULLY TIE KalURE
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Z§T ADDITIONAL SrSE7s IF NEEDED. ALTACH TRANSCRIPT WHEXN APPLICABLE

YOU ZVER BEEN CONVICTED OF AN OVFENSE AGARINST THE LAW, OR ARE YOU ROW UNDZR CHARGES FOR ANY
82 AGAINST THE LAW? YES NO, IP YES, GIVE THE FOLLOWING INFORMATION: (1) DAYES,
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——  DATE

s

(Rer: IL this application is not signed in ink,
it may be rejected without further notice)

e e e e e e =3 s o
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EXHILRIT 'G

Auwgust 13, 1975

.

x0dore A, Sukowski

ct Director .
District Office

2 Boulzvard, North
rida 33132

D

Mx. Th
Distri
BEOC Miam
340 Bisc

P

1L
- » J’
Miamd, or

a
1

1y 21, 1975, the elected representatives of the
C of Tampa through Resolution Rumber 7230 F nade
funds available to eetnoxlan an Equal Employmani
Opportunity Office within the Mavor's budgel:.

d Hr. Jonn ¥W. Daniel of

722t the same timz, I appointe i
the City of Tampa's Office of Community Relations
as the EED Officer for the City. Mr. Daniel accepted

the appointment on 2 leave of absence basis not to
-excead ons yaar.

The Bgual Employnment Officer will be responsible
directly to me,. His responaibilities includs auditing
the City's current statistical workforce by race, sex,
national origin, job status and salary ranges in eac

of thase categories. Further, he. will be analyzing
all existing ewoloyment practices and policies and
making r?COﬂmthat*O"“ for full compliance with Title
VIL as amended and Federzl Court Dacisions. UCltimately,
N¥r. Daniel will dovnlow an effcective affirmative
action program for the City of Tampa.

I look forward to furthering Tampa's Egual Emoloyment
Gpportunities with the assistance of our new Zgual



Mr. Theodore A. Pukows 13
August 12, 1975
Page Wwo

Erployment Officer.

Respectfnlly,

William F. Po=
Mayor '

WFP:pa
bec's Vit o

-
-
o

.,
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M - .. e sy

iprary Assistant I Oral Faillures

—_—

1975

ticClinton, Deborah
Reddick, Valerie
Thowpson, ¥, O,

1974

- Thowpson, ¥. 0.

1973

Bell, Donna J.
DiLorenzo, Sara J.
Kemp, Jacquelyn D.
Pearce, Carol J.
Vinson, Melissa H.
¥illians, Deborah
Yopp, Linda R.

1872

2t

Addison, Betty J.
Baker, Frances M.
Black, Brendas L.
Burrovs, Lindz C,
Colbath, Darlere
Davis, Ruby G.
Freeman, Geraldine D.
Glancy, Ellen M,
Hall, Patricia A.
Mack, Theresa V.
‘Neff, Ruth E. .
Plaixr, Dorothy A.
fiilliams, Kathleen
Yadley, Ruth §.

Library Assistant IT Oral Failures

1975 DNone , 1973

A Vinson, Melissa H,
1974 Yopp, linda R,

Thompson, Wana 0, 1972
Thorpson, Mary I,
Hagelstein, Joan D.
Yadley, Ruth &,
85






Police O0fficer Oral Failures

19758

Ford, Deborah A.
Gregoxy, Cathy J.
Neylor, Judith L.
Taylior, Sheila K. ’ . .

Arman, Sara F. "~ VWheeler, Betty J.
Baker, Rita L. : : Collins, Robin L. (?2)
Barber, Mildred K.

Fanning, Nancy C.

Fitzgerald, Martha J.

Gregory, Cathy J.

Johnson, Constance E.

Main, Eudora P,

Pazos, Katie L.

Sanders, Patriciz A,

Stockuelld, Susan G.

Young, Cynthia A,

Fenitez, Pamela (.

Davis, Francis K. (?)

None
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Phan CrossS:  Bue Shields Pl Yalizs
ol Fizada o! Flodda
EXHIBIT "I ATV
‘L\{*\.’LJ LN
Septewber 30, 1975
e YO
C,§ FECRNILY
TAMTA DAL
. ' st WIMED:
T0: A1l Employees . A . BERN .

T would like ‘to tzke this opportunity to inform you that el
Octonar 1, 1975 the following changes vere rzdzs in your Blue Crost
Dlus Shield health coverage: . :
1. The Hospital room ellowance is increased irom $45.00 to
455.00 per day - both basic and major medical coverage.
v Benefits were chungeld from $80.00 to 10 @ays in
jtel. Tris means thei Mzternity sdmissions will
5 any other illmess up to 10 dzys confinement.

2. DMatern

" lsternity Benefits are sveilable ona
.You no longer are required to cerry D
paid for maternity ad i

1
4
- 20 ey y e g o N
pzyment {or the lurserd charges.

“h.oH
P

v

jor Medical is increased from $25,600 to 3250,000 par
reon. . : : . - .

r
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City of Tampa’

August 28, 1975

ANNUAL ACCOUNTING

4-15-74

4-14-75

e a .
Butantion

Total Expe

>

THrough

oy

1,124,281

NS8ES.

Biae Cross of Flunds, Ine,

89

Dlea St of Flanda, lin,

¢ 1,203,721

§_ 131,400

g 179,970

-

s 311, %70




